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Abstract

This study, primarily, attempts to examine the impacts of trainees' traits (i.e., emotional stability,
conscientiousness, self-esteem, internal locus of control and self-efficacy) and their training
goal-setting on their training effectiveness when they attend organizational training program.
Consequently, it found that trainees with positive traits were more motivated to attend training
program and achieved high training performance (i.e., training reaction, transfer motivation and
learning performance). This study aso investigated the effects of individual traits on their

training goal-setting (i.e., mastery, performance and avoidance oriented goal-setting). The results
indicated that trainees with high positive traits would have more active goal orientation than those
with low ones. Finally, the study found that trainees with high learning goal orientation

or with high proving goal orientation produce more training effectiveness. Theoretical and practical
implications are herein discussed. Hopefully, the findings provide a useful message to those HRM
professionals and, therefore, would be valued highly in organizational recruit, selection, and
training.

Keywords:. Individual Traits, Training goal-setting; Training motivation, Training outcomes
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BAZFE BV P EE>HE Y 2% F 2 P —Theinfluence of individual traits
and learning goal setting on the effectiveness of a training program
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THERPHE S HVRDI D 2 E YV ER I RBEBE DI EF o
B R Fleop 157;‘ SRR F A NRE ST L ES P
AR vk BOES Bl £ R IEN Al SR
f2 o om R g 3:? L R #Rrs o FIM XY H S AL T R R
PIE G SR REAE L S F i E - Mathieu and Martineau £
proposition 9 # ! » p R & S f Ay RE XK F Y ﬁvﬁ&m P
_@B&L%"i’)""“*i’““% Lo o ?“ﬁfg{?ﬁ%&‘@ﬁ? Y &

ER
WE v - AR SR E R er:a‘_zﬁLé'ﬁ?"
oo x iﬂ‘l T &y Arka A5 F e ﬂ'm,&tiﬁ iR g A TR AR ) K
Fa g2 F g a®y & 4 TsaandTa (2003) % 5 ¢ 7 8 59 &
Fend 3F e

c.ir3 % % (Maintenance Systems)

PR Rk Sudp 4o 5 3 Reh B A (training transfer)i FE T R
B % i (longevity) o 5 E F| P ik e p g Fooa Y K

-~



(skill-based pay system) % & & & * ecn¥ G &> F R 1 Fv i & 13
BT RT THE S~ Pl s E R (tenure) i 5 B A #H o )

PR VHEBRI SN AEL AR Y AR e A
L1 M oA 2P FAAMAAA VRSP L2 E P (F
P JE ¥ 41 £ - Mathieu and Martineau = proposition 10 #% 11 > § % 3
F 5BV SR VRFAEDBER PR R OEM R - RE
BIH S ~ B ~ B PVRATE 5§ v R o

AR AFEFERRFZFHIREPE D FOE DB A
F%H%&ﬂ%%3¢~ﬁh;g?%ﬁ’ﬁﬁﬁA%?ﬁwﬁ;&
BRI ARBRFE R 3 ERAF L OER S A FY
mﬁ?#@ﬁ’ﬁﬁgwﬂ%§ﬂ%’%£$ﬁﬁxiﬁki’i%
Bomsoamg kR de B i
Wﬁ‘%mﬁﬂﬂ%ﬂinﬂ&ipxﬁﬁii :
HPHRXELOH G TR Hig%RS L FHI RSP 2D

1 B, 8]
m,\'g/-g- o

X

I &=

W

BEFVREY FB PR BT TR

3ﬂ3
(DR 32/ 8 Y s e B o

N gn/ch fp R 4 B0 % 5 Rotter’s (1966) %0 % & » 12 3k Rotter’s
ﬂ%ﬁﬁﬁi%’;ﬁgﬁ#ﬁﬁglfh%bﬁtLﬁﬁibﬁﬁﬁjjﬁiﬁ’
Lpe FamdRo 2 LV gpdla a b FRIED R F Lt
e %3*"E’ép‘(outsideforcesorluck)a_ o Flgt o A TR i e
LB A p A AT LR BT LR F O FE T I
oo #BAAGEE LSRR Y LA BT
hFF A EAd AF S T g o KB é‘)’jﬁﬁﬁﬁj’%\;ﬁiﬁf?ﬂ?
FTEBRRLEF > LB AT i FHFEF(E AL 0 1993) - & @
Ch R R A AR AR A AT Py
“HE PR R R EE e @ gy Rt g R P
@ﬁm@%%&oﬁﬁQ%Wﬂ,%7&%&{ﬁ*ﬁﬁi@’ﬁ
Hphfpa b f - EEA s

’;EL ke ol

e F/ ey ¢ R Crowne and Marlowe(1960):% 5 P #52
HRCR IR R RS B R A e b kel g T 2 R B
‘I%‘ﬁ-'ﬁ P & # | - Spector (1982) & # = Frw g A g P g o Bl G
PEEAERGT P 2RI ABLPIITE S F o - Ba g P
HIEORLREE M EER Leg PR EFEY P I F
otk g A g A 5 Hough's (1992)49 458 4 0 11 B At § ¢
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BAR e T TR 519 A1 (TR A G AR

¢ b 3% (locus of control) % 3| B i enE AR 0 T ARAEF - A
BT LG ORI PRA P BT i‘g%clzf,%,g,mA . # & (Spector &
O’Connell, 1994) ¢ %] 4- > Noor(2002) 0§ E# 7 4p 11 0 P # # (locus of
control) # e 22 1 % - e % (work-family confllct)j_ Bow mifp B oo x
FHH Ao 1 TR B8 "E M1 iv R df (distress)E § E 4% hirk % ; Spector &
O’Connellz’v’ﬂﬂ"‘”T’?IRJP\}"”—"‘*’:Llfﬁ}ﬁ BT I ] S T &
T/ AL 52w hl i o & Judge and Bono (2001) éhw g A2 3
(meta—analysis)’ﬁ‘lfu N N4 F‘ ¥ - 1 9‘2;' c oo 3§ % #ic(core
evaluation) » %] 2 p i”—*f AER T A EY AW FE T
M1 TR zfﬁ% sed H B2 oG B 7 o Judge and Bono
Q0N 3 B R F R P HREITRLE T Y DM [ - 4
1B RS F2ZRFB T ahToph s 32 (e, p=.32) 95%
T gl G i % EF(Cl)5 .28 1 .36 (i.e., confident interval is
from .28 to .36) © 80%T to4p B H#chH ¥ £ % B (CV) 3 .12 T .52(i.e.,
credability interval isfrom .12 to .52) - p ¥ & 1 v »x7" & 3 M ¥ o
i I A oy [ S F F2EFB I oo s 22 (e,
p=.22) > 95%-T i=54p B th¥cih i i % B (Cl)5 .16 1 .28 (i.e.,
confident interval is from .16 to .28) > 80%-L 354p i ¥ ech v 3 & FF
(CV) 5% .08 = .36 (i.e., credability interval is from .08 to .36) - % &
P o PR F AR A A )T S B~ L WF P ®F L

R I o Rl R R
P e o MR E LSRR ER TR g RS
s e 1N °Eﬂh:f:\ S EHBAF LA R LT oo T A H
SEATLPE P EF R ERERE DGR S8 IR
Mo BB RLE S N o AR G 0 PR %{Si’r%\)”_ﬁ T
B2 gy - BRLEDARET - a3 P EEF R DR
dds ot g X F o b Noe (1986) T 3 ¢ gy o PR K 4 0 B
ﬁé—ﬁ%ﬁ’ﬂwﬁﬁ¥@;ﬁaaﬁg,ﬂﬁmﬁ%@4*mm

\X

P E ORI ARET A REY P REFEMSOHE A F R
SER1ehEm A F o TR R b R LA RGE F R
#waﬁ$ﬁm%m%~%’ﬁ4ﬂﬁfﬁ““ﬁﬁma BEY
S G f R T RO PR R E TRl Bl R
FRERFOPLEp Aoni oDk AARFOEV B P R
LR IR R A SERLY Y AR R LRI

FAvP R p Aok HE Y EE e T I RELL ﬂ*’fﬁﬁ}im
BA P PR B A T o PR Rg hRAS
FREDRBN &R AL RF P A PRE A o TP A

¥ M

AteY
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TR A T
Kz 1 (Hypothesis 1):

R éﬁ’ﬁcﬁit’ PR P E RV S KR () gy
L

PR hE A EF YRR AH2L TR A FEHE
i & ¥ Fe(credible)z 3 -3k m(knowledgeable) NN 2) - S
P B o B p Ak dp - BAARARE L REFT
1 ®ehgg 4 0 p Nogy IR BEEKE BT RF OB HAN D
(KSAs) 3 5 (Bandura, 1986) - ]y » % B 4 & 5 #& F kK T ehp 3z
e RO R E D E N E e ha e R e HEwAEF RS
i3 < o Bandura (1982, 1986)i % » p # st a F 5 FlE o e
PB4 o BRERA e o p Ao B e RS DR
¥ E % (e.g., Jex et al., 2001;) - Jex et al. a‘;] o F AL TR G
HRA P p A2 F F VR ERY LS & (active) & R RE R
& (problem- focused)mim@ 3k o Ap ¥ E o P A oLy ﬁ £33
R4S RF G R * @ eh(avoidance) & 1 & B E (emotion-focused)
BLR S E o ¥ - 3 G0 iF b2 )gk’;\ 7 (Judge & Bono, 2001; Schyns
& Collani, 2002) > p A scic il ¥ o &1 T/ L ool » M %
(consistently shown positive relationships with job satisfaction). %
Judgeand Bono it & A 47 5 ¢ B p Morxa 21 FER L E G
B 4p B (the corrected mean p= .45).

e

3

0%

Ny W
\\Q AN

T
e

iy

B

B RAE Y 1 E BRI XA T PR
e A (training proficiency , e.g., CoIqU|tt et al., 2000; Hogan &
Ones, 1997)% 77 1 B R ch @48 o H P - B £ R B A FHF > 27 0 H
DRE Y F e A 4 ;égszru{g Aosr g o p 2y 5 Bandura (1977)
AEFVRGHY - L ENFF o B AHPNFFARFLL LA D
o o Bandura(1982) # & = 31 I p Ak e F A KRR L2 2 4l G
4 (enactive mastery) ~ & & & 2% (vicarious experience) - v Ef i JR
(verbal persuasion) > 2 % F g ;;rllﬁv(emotlonal or physiological
arousal) - = = ¥ 4] M:}F]-érr; B A sz pt Wil B A h
pAZA S Fla AL S Y hd % o—%w,,ﬁ@sgé_ii*p Ik S
Eo RSk B NS Y > P KA BT I N 4
MUSUPR o U EERIR FROTIWRIR B ARG P2 B G R RIE I T
4 oﬁgg,,r%zéﬁ,ugg@)]ﬁvmlrw B ) BASTA D hE B A S
PR DI T e Fp o ipw B F A KRR G BB AR A ek
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Forea At BAENIGEY BE o

Gist (1987) i 3k § A PRI p e L3 2xa B ¥ §8p 2K
TRBDOP s PREFHEE L LUIRAAETR AL ETRE DY
VRE c BYBARM AT Y o Aoci B B RF D Y ok
% &1 20 % oz (e.g., Axtell, Maitlis, & Yearta, 1997; Cheng, 2000;
Guerrero & Sire, 2001; Martocchio & Webster, 1992; Quifiones,

1995)e @ d »t p A 2 B Y (learning)~ 7 % (behavior)~ & % (results)
FVHROoREL ARG AR DAY FISF S piEa FRF A AN
LEY ﬁ g irg sl 5 & oa 4p i (e.g., Gist, Schwoerer, & Rosen,
1989; Stajkovic & Luthans, 1998) -

Flob o p Ak R hE N ROF b oAk
Kk EE L e Rreg Fiean PBEEw Bl (F
oo B Aokl h MY § s mAr ARG 2 R
A B F R E B e AR Y P AT H R
B EY EE IR FEE ARSI EAT L 0 p R
Ry ¢ AR ¥ 1 1'% & (Judge & Bono, 2001; Judge, Locke, Durham,
& Kluger, 1998) 12 2 1% 8 ¥ 4] s # (perceived environmental
controllability) & 3 B F & % 2 B % > 7 BT I p N &1 iv
ol 3 B F Lo 0Bk % (Hysong & Quifiones, 1997; Stajkovic &
Luthans, 1998) - 4r Judge and Bono (2001) 47 7 % % & 3 > p 2 3T a
1R ETREFDORM D A 1 TR —*‘Fff g i en
T iadp B T: B 5 .45 (ie., p=.45)> 95% T Hp B ¥ G i % B (CI)
% .39-.51 (i.e., confident interval is from .39 to .51)° 80%-T 35 4p k¥ %
eenv % B (CV) 5 .32-.58(i.e., credability interval is from .32
t058)op\ T 1 T g E G B m;fpﬁ»,g,p\;}-m—*f&alnr‘;r‘b—*ﬁ
B r s T a4 ks 23 (le., p=.23) 0 95%T H4p M k&
iz g % B (Cl) % .13-.33 (i.e., confident interval is from .13 to .33) >
80% T 3=4p M G ¥cch¥y & % B (CV)5 .10-.36(i.e., credability interval
isfrom.10t0.36) c @ RN T > G o0 T g Aok L AR
FAHVREEF &5 hl % (Gist, Schwoerer, & Rosen, 1989;
Martocchio & Webster, 1992; Ford, Quifiones, Sego, & Sorra, 1992;
Judge & Bono, 2001) o #F] ¢t » 3B ¢ > Fp N F B A 0 RT
Mgprmﬁﬁﬁm@AgjmsﬁWﬁﬁﬁo

Gist (1987)45 i p *t 2 (locus of control) & - fix F 7 % f& i+ in
A A P AR R B L FEA B A L A
B 1 ivei 4 B oW Rl hH B A - KRR

(an evaluation of self in terms of attitude) > @ p # 2z P h » B 4

TSI B
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1 p 4 & 4 (an individual’s self-perceived capabilities). & * + F & &
AR Y o p A B P REFCRERLLERLAE L EY%IBEL
PR BB AR TR ARG R EE 2 MR
%4 » Judge and Bono (2001) &3k 47 2 B Aot B 5 5 2 %
Beo L VALLEHIFEARZ IR okd- L HHo KA LB

yzas 7“@)}%:’ ,Kf’j E’:\;,t-;;g; ;# l__,g:r;qujl%ﬁ I E 5 T E
REBPE IR AL REFODL G BBFE > N Rt
WF R B E o B S eyl g P o Spector(1982) 4 3k pog/ 0t g
A RBFFTREGREFIVFHD L Ay EFIE R e A

Pl A - & s 4 (trainability) ® 4 0 @ P i R4
”Kﬂi%ﬁ%k%ﬁ%wﬁﬁ&’ﬂé%W%Wﬁ%ﬁ@?@%ﬁ
7w Y o A Broedling(1975)chaT 3 ¢ A T p /by 4 4
»z  (effort-performance)ff ¥ # % (Expectancy 1)z BF 0 i i@ - Noe
(1986)# ) " H F Jorc F enpr & & P02 0 b PR D /0 i
g op Nsg 7 o Noe 12 95 i 2 1M EF S ek (e, Spector 1982;
Broedling,1975) #p ¥ 12 34 > 32 5 p At B 0% ﬂ'if)fp] e ¥ o
PR AR Y o AR FlY SR waaﬁxeg b @Hg T
iea kPR E g Y o E o Noe(l986)+# 7 2 ¢ » T I g Aok
R BV RREN /s R B R o BRT Y
¥ e # o Colquitt et al. (2000) & # ' ehs g 2 ¢ > F &0 - KM
et jE Wy A R/ RREF S Y fh%%ﬁmé i
% #c(distal variable) » @ # p 3\ sz it ;Egg;aﬁ LB Y it T % ik
(proximal variable)e & T R} 1 F MR T g 7AEFF T P Aok
fe BRE W E Do F vt wm M % (Chuang, Liao, & Tai, 2005; Liao, &
Tai, 2006; Tai, 2006)

W2 Py > 27 BEX YR ‘yi'fﬂ'—’ﬁ Sl N I RS 3
FHEEEp N eniesr » ga PEX ""Ff B Y B ) R
e WP AR B F HY KA G f—”ﬁ LB p RN ooom g Aok
S BEHA RSB E Y e TP AP EEL AT

Kz 2 (Hypothesis 2):
EYTRFALY R p AR F R Y g Mg Aok F o F
¥ &g e

(3)p A% ¢ (Self-Esteem)

pAEEaMER G 5 - BHE SR o F ORI AR
James (1890)%t p * % £ e & 5 - BB A FH =g > T p A5
R A - A A g A4 H Y s B ot (self-esteem is as a

summary evaluation that reflects a ratio of our “pretensions” divided
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by our “successes”) e p A E & L - fAA AR F o LEILF R
B2 TOoEBEREAEpI - BAHEEFH }—fﬁ e m% Z_- Rogers
(1951) 4z v p A B & 2 B A% p 2 FE ~uv &4 X 42 & (aperson
likes, values, and accepts him or herself) » 2 & "T4]iF & T » & & e p
F 3= (positive self-regard)i & 2 2 = H s £ & L H el G 3=
+ (Rogers, 1959). White (1963) 45 d1 p A & & i A2 % B kg * = B
E s A F 7o Maslow (1968)
HpArAEEamaT iy £ G\f]*u TR AF ol i i A M
A HZ&J > ¥ h d g7k Y - Rosenberg (1965, 1979) i * 9 % = 2 #-p

* R - M\”‘mﬁf\%\ﬁ»}i’—ﬁ

AEEFEXL - B ERBHEFNAREELE AXAPEERMBYNI G p R
25 ‘@ ¢ B > Rosenberg (1965) a5 p A X £ F FM M ¥ L - &
¥ - 5 » R % (unidimensional phenomenon), - AR ETEr oW

p & ik & (an attitude toward a specific object, the self) - F] gt » 42 3%
Rosenberg e gk » p A E &€ & - B A H9r3 22 3 BHEHLDE
Booom é_i%i%li—f#?f'!im— fapRAFTEE - Bp NP FIOFEE
d p A B At 2 5] %7 (each element of the self is actually rated
and judged against a self-value). Rosenberg (1979)4; i % p >+ # i 4
FEY o EFE A A A B - ANEEhE R
hL#A SR BEATY R 3Nﬁ‘-é“b7r}t~’—“5*’r?1 T_ L7 LW
e 4p B - Judge, Locke, Durham, and kluger (1998) & = B fb = " 3 &
d\c”fiﬁ,p3\?-évt’§"~4:7fépf\?1’—ﬂA#ﬂ;}i’;‘r? ul Ak AR 5 H -
B s ! 21 TR I 7 B F M %eLocke, McClear, and Knlght
(1996) 45 M % A AL EFMP TP T L - B s g
LRI Vi “J’ EEfIEdeoa g A8 £ ¥ AR e AR PR e
1 iFr §F - gﬁfg%ﬂﬁnﬁﬁg oM BV on i p e R4 pToe Dodgson&
Wood (1998) 3 » % p A E £ o A pepFrafFipm  &a R
Ak #o FM AT R E G RE DT ,g,f; 1T 5 Kormans(1970)
p oA - &M 124 (self-consistency theory) » Ao E :g‘_ F EERRE
PEg b p e hEARL D T g i%‘rﬁ@r’g kT E’ﬁl (RaRr W A
Korman { i - # 4y 4 » 3 p & Ex g R LS R B
3 g B n Ao ;‘gu # 9 p A L 4 (to reinforce self-concept) @ & 7 # 3
1 Tk { o ¥ @ = Tharenou's (1979) qualitative review h# 3 4
5"§J~’§¢[§J€ﬁ”$ﬂ”ﬁ~%’Ei\'ﬁ(il’h’llf‘J:r:‘:—*ﬁ’ e b % 57
B ¥ o 72 i B Brockner's (1979) review (15 3 fr i 5k o g2 A p A E
EHI T AR EFT A ?E’E'Ji%??’fﬁﬁ—}fiﬁ“ﬁ??ﬁ? kA
- Judge and Bono (2001) % & & g dp I p A B £ 41 (T2l 18
Tyt p .26 (5% Cl 2 B L .18~34) 0 Be R p A K F A1

MmEBEILIEY g P ENFIRE AR 6 DY AR
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HeEFL o Fp s AP BREAT

Kz 3 (Hypothesis 3):

(4) 1 4 48 < (Emotiona stability)

¥ - B d e F 5 g R iﬁ (low Neuroticism) - 5 B
Fae v &% F(term)> & 5 1+ 4 48 T (emotional stability) ~ 3—*35
# % (adjustment) ~ Fig 2 R LA A G ?(neurotlmsm)i o H ¥ N en
oA AR wm TR E L o 4 ((positive affect and negative
affect) » g2 8 3 - & § ﬂ (e.g., Carroll, Tik, Russell,1999; Russell &
Carroll,1999a, 1999b) 3 % PAand NA 7 Bz %2 L 52 = B w
(separate concepts): & & H 2 - o w 0= BB A (opp03|te ends
of single bipolar construct) » & = R i» & 7!{ R ﬂ S D! kst
s Hop M Rl 4 3-0.10 2 -0.25 2. & (Watson; 1988): ¥ A Watson
and Clark (1997); Costa & McCrae (1980) % sh4p B #= 7 » # L > & w
B % (PA) & 4 » (extraversmn)p BEARM oo B fE e
(neuroticism)& B ; ¥ F R i v TR EFHE2 L7 BFom o &2
b B oo F] gt G oS %Jﬁi&ﬁ B e g IR oA K
g2 TR Lo FEaDs v o Goldberg(1990)eh s 3 » #H F ¢+ »
(surgency) ~ i ¥ # 4& =_(neuroticism)= & » 2 & & 4 ~ f o 4=
oo O TR (GEE 2.2)

AR A RFEFT O SG o5 6 (NA) GG 5o
#& ®_(neuroticism)eng w o A Ap B f & T ¥ 2~ 3 ¢ > McCrae and
Costa#ﬂ B fow R RO G T F 8 (well-being) s M 0 F1 i B R
SRl Hrwg e 2 X% [ e g ¥ (negative affects) - Spector
& O’Connell (1994) T & f o X Z B A A3 FaEF/FEHFL2T
A S - 8 f o T 4 ch 48 % (Negative affectivity is defined as the
tendency for an individual to experience a variety of negative emotions
across time and situations.) - & Zuroff (1994)«#= 7 % I, > neuroticism
I OA AR EENRZXRA - A RET ¥ & Watson &
Clark (1984) % Watson, Pennebaker, & Folger (1986) % 7 4 3L > §
BRIl TR EGTFRSOBAMF L i*ﬂ%n,?ﬁ—g b1 iE R 4
ZTAA G RR(r R RA)PER A P B R 1 TR S
(High NA individuals would experience negative affect at work, which
would be reflected in poor job attitudes (dissatisfaction), high levels of
perceived job stressors and high levels of perceived job strains.) &)
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4 » Chamorro-Premuzic & Furnham (2002)- 5% 3 B & % % 48 T
(neuroticism)en = 3 # WM > B 5% 72 42 TH & H TL Foenk B ok TR

P b A2 B B (anxiety) o @ % Z 3 X ke d ;é/é‘@«;% P kR
(special exam treatment) » 4% F 8 7 L F  FHRLE L F A
TRPEAFFL T EEL P RT NG E ,é;“_#.i‘»’im": EEN Ny B

% ¥ (High neuroticism were more likely to write their exam in the
health center or to provide a doctor’s note than were students low on
neuroticism)- Ormel & Wohlfarth (1991)s#= 3 "% F & HF % % 42 i—%z
£ B %) 8 (long-term difficulties) ™ » v # ZF % B X w32 F 0 R 4
2B d o Zellars & Perrewe (2001)4 1 5 B 72 42 L A N S D -3
< B 1% (emotional social support) Mo ri,* AL 2B~ ER AR
(emotional exhaustion, depersonalization) &2 3 & «4p B (r =.48, .38) -

X E Ak

# 2.2 Goldberg *t = (Surgercy) # & F (Neuroticism) = & =

PR R i L

S
Goldberg & + & % /38 p (Scale/ Item) PANAS PA PANAS NA
*} % (Surgency) 61" -217
32754 754 2 if (Unenergetic / Energetic) 58" -227
i/ # (Passive/ Active) 48" -11
142/ § Fz(Timid / Bold) 43”7 25"
% /4% % (Quiet / Talktive) 37" -.08
% 45 2 ¥ [4F 2 % (Retiring / Sociable) 36 14"
g 15§45 % (Submissive/ Dominant) 31" -.09
@ %/ A i (Conforming/ Independent) 26 -.01
& /5% #(Humble / Proud) 25" -15"
# %5 5 (Neuroticism) -26 53"
758 1'% 5 (At ease / Nervous) -25 46"
E }_ Y/ % > R (Secure/ Unsecrue) -38" 40"
%% 48 2 /7 & 2 (Emotionally stable/ Unstable) -27" 38"
7 ﬁg?»éb’ /% 4 (Not envious/ Envious, jealous) 16" 35"
& T F 4l % 5 (Even tempered / temperamental ) -.06 27
< 4 s % (Relexed / High strung) -.01 22"
F ORI (Unemotlonal / Emotional) .09’ 17"
% ./ 2 g (Objective/ Subjective) -.09 .08
zx @ N=528; PANAS, Positive and Negative Affect Schedule; PA, Positive Affect; NA, Negative Affect.
*p<.05 HE**p<.0l #E.
¥y - T HEIFLIEIBAFTREEEL FREL (Chiug
Kosinski, 1999; Griffin, 2001; Judge, Locke, Durham, & Kluger, 1998;
Judge et al., 2001, 2002) - Griffin (2001)45 &t » @& A 4p b eh1 (7R B
LY

BHHA B A6 S F TSR LA R K Griffin
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AT IEFTEEIRLFE L2 FEHEE G G g (ther
of two samples = .48, .45 respectively, both p < .001); {+ % % & = & 1
T_R L EF f o n4p B (bothr of two samples = -.30, both p

<.001) - Judge et al (2002) & - 78 A R @ F & 1 T/ L hi =g ¢
it 2 %ir;—*ﬁ.@l TH g THap M 8k : meanr=-24, p =
29 HHFREA LA HE L TRL DL v MG AF S N PE
37 2 E P E i % (Brief, Burke, George, Robinson, & Webster,1988;
Judge et al., 2001; Spector & O’Connell, 1994) - &7 g N E & 2L ¥ 47 v
oo BN R T AL FREE I Tk g Ty BRFRE

R AR G PR R F L FY s AF T BRR AT

””’I

# 4 (Hypothesis 4):
iwﬁ%ﬁﬂ’ahﬁﬁiﬁﬁﬁﬁﬁﬁwﬂﬁﬁﬁi?ﬁg

(5) % 1 #» ¥ (Conscientiousness; Dependability)

% M ¥ > B % d Allport and Odbert ** 1936 # 73 4= ch— B £
#F e+ > Norman (1963,1967) & i ¢ R4 A 6 * w8 @ g
PEo B %R B0 B BE I A Jﬁ_s,#‘r B 2 - o Goldberg(1990) %+ Norman
I FARBFFLRAY L AF T Norman 97 f& 4 |42 F 4 5§
g fp ¥ "< 7 "(BigFive) k fLrr 2 o 23 FHE B LD E T A P
=235 kEP ! aww A 7% (Psychoanalytic Theory) 5 b. & ¢ ¢ &
*% ¥ B £ (Role-Taking and Folk Concepts) ; c.4x ¢ 4~ 17 3 3%
(Socioanalytic Theory) -

1%

a.w 72 & 45 32+ (Psychoanal ytic Theory)

BARBFFCEE S G o Freud# NS P HEHFIED L BHEDT
xR FESILL - A A (Superego) 0 F A RBFFHFE DR -
B ATBAHEELPOER - EHEARFETI R DL T4
PR GRRIEAAERM A A2 o Freud 2 A A EPEB K ST FIE
s g 4 o ki A A4 A B g F %% a4 2 (polymorphous
perversity) » j€ - B A hZF EH TR RI T B2 R DT F 0@
PEEBR-ERFAFERSOEL L FEE - KT LS QAR
AR E DRT 2T EBERLRG OFEE L g TR ST
- oFreudeiaE N g BT LAz Ipdaldie 2R K
T2ZREAALER A FHEBLTIPRLANEREDRDE S o
BURNFEPLABEAR A LRI LT ER - BB R
AR ARG BT BAALFEY B B EREF—F L R

< f
3 EEF s B RO R e

’



b.& ¢ i £ % # g 4 (Role-Taking and Folk Concepts)

Gough and Peterson(1952) & 4~ 47 113 B &A= 3 B % {8 > M & & 3§ F
o gk 2 B F e A # (intuitive grounds)# B 41 - f& e 7 64 3 h A
BREL RIAREFTHRET LG 2ok F R 2APEEZEH
(nondelinquent) & j= i§ i& ;* % (delinquent) - Gough(1960) /¢ & ¢ i & 2
ﬁﬁﬁﬁﬁ%%’ﬁmi WA g b2 T A S R
< % (rule-compliant) Sl fARAR- LA AL R
MY G- A e R A g%%‘*’ BRI E R 19T I g
B EBRAMRAERFENLEFEEEZE R R OM % - Gough
T PEERFOELBERIHA OB L2 B TR E S
ﬁﬂﬁﬂi’é?‘ ToAdEARMNEADET E RO RFIHAAEH L 2 ALE

ooy %ﬁié;ﬁ.t&?’“pémm% #/vﬁ’aﬂ °
c.i € 4~ 17 I # (Socioanalytic Theory)

Hogan(1986) /it ¢ » $5 Mk B kP FHE P 6 » hE &
Bl z2 BAAARBT LR - HHE1 EANRESERL -
e ek o m st e e g A d - BRFIERFENY HPUY
T A EMY B LD AT LY S TP g AN R
LFOI IS HFERE R R SR F 55 R EEY B W E
HAFH PR ML o AR A RE PR L A
boimaig R 2 F X FIALE ik o FIU B A S B RGBS
AL § B B AL g himk o BA G BEETE AR LB gAY

=\

moRE IR Ak o

@ oF LB T L B iE # (identity choice) » L OB A AR Y -
AAEMGDRG o F- BAAZIFY > TPFLEELFEET L
FERIINELFDERETLR AR AR EFEHE TP T F
FREF] T X &M §ARLBAORET I REEALFFTEE LD
Bitoa A PELEE AR - BRFEBLF MARAEF S
B R AL TR D AR R A el fE s R E S PR Rl e ¥

AT E

,\.;,r @

ol B R BRI E AR AT A R T
& o Ad

A 2 B
FERMNABRFORBERAFEFEP LA REFT -5 3
R B R - B A e L - (reputation) T i % L B i e &
FEDARBFF L A T A 2l
WEG A AEDEFREEHE KT S 5 T A RS
BN (N FESIZ PN F 0 A& %% Hogan & Ones,
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Conscientiousness and Integrity at Work, Handbook of Personality
Psychology, 1997, Chapter 32, pp849-870; Ones, Viswesvaran, &
Schmidt; 1993) -

FHEP R A AL TR IELFED g Py F
1:’17

FLAREE R R AL RR A

(Hypothesis 5):
*F kA BFEBLENEY P KFEB L E DS
¥ B 1‘#‘ % °

4.9 % ¥ & ¥ (goal-oriented setting)

"+f"'?=ﬁé‘ﬁ£ﬂ§i‘¢)§%" S S S i SR I VIR LN <

FRABPEOIE P PERAFY FALHEY O APF P DLW
o PR - AL - fa w(Dweck, 1986) : af vk @
(performance-oriented) ; b.% % ¥ % (learning-oriented) - VandeWalle,
Cron, and Slocum (2001) % H #= 3 * ",f T Boaow ks R B

224

7% = Boeow i@ P E w (avoidance orientation). VandeWalle et al.

HETEEFRCFYVEr DIV F TG R HFY Yo PR
BEal g ek gxéﬁ-ééﬁizﬁiﬁ_aﬁ F B Y Hond B
Fhl Gk d AR B Y Eond PAELEE D 5ok
PEEe DRI EADE D XN E Y e PBEEFGDE G o

R A B E B E - 7 ’ﬁ*“*frpﬁ;@é@
A BhpE m T EBAT %Fﬁfﬁ*"ﬁﬁi
T DA G LY Ee R Pm&E
LRWESRE o - LA D E%r%'rf’“ RSN

r—w

‘ﬁ"‘”ﬁ

o3 D

ekl RdeT o

a.# ¥ % % (learning orientation) : * ¥ # 3 37 4] % » (mastery
orientation) - & fAvd RKiw o WEH Y HP HE g FAo@E o

b.% »c ¥ » (performance orientation) @ # &1 T »cerd 3| > W L0
BYymg? o1 TN Frnf £ 2838 EH o

c.i* # ¥ » (avoidance orientation) : L@ St R T EH > LG B A @
LR oFoxRHE LEIRF A HELL R TR IT R
S It E

A > AT HD R R TEEY BB OBERT



B # 6a (Hypothesis 6a):
byl o FEY R FAE Y B P W T ey g
E Al Ll A

B % 6b (Hypothesis 6b):
éﬁw-%ﬁé’sﬁﬁ%@ﬁﬁé?@wwwaﬁﬁ%@gﬁﬁ
3

B # 6c¢ (Hypothesis 6¢):
&“ﬁ$ﬁﬁ’ﬁﬁﬁﬁﬁ%@ﬁﬁﬁ?#%“$wﬁ5%%
v N E Y BB

5+ B9 B Y0ocE il F

—ﬁkﬁw?’%g)"% B AR EFVRDE 0 H R A
Rk DE Y L AT R nvf]% - Noe (1986)45 1 » % 3! ¥ & ¥

B2 LY R E - AT MRS F g A HF T (malleable
individual differences) » ¥ # /§ F A 2 'R scF chE & &£ F o F) >
TREVHEEG AR EEFYxF o BAar kR LB R
Koo Y EE T Rt g o Kanfer (1990)4; &1 #+ 4 (Motivation)
A AT ITE G AR AG 4 (cognitive ability) ¢ %
(situational coercion)z T - f ¥ %t {7 5 4F M (variability in
behavior) Flpt & 5 B LA A AL FH? W EFRAFLF S - LEH
(Quifiones, 1995) - A 2" F > ﬁ%ﬁ&%ﬁxiﬁéfgé‘i" Ea| Fhe VRN R RR
(Maurer & Tarulli,1994; Noe & Wilk, 1993)> # = 2 X HE A ¥ + § ¥
4% & (Ryman & Biersner, 1975) > & & 8 F = " 4 z%ﬁ; (transfer) e &,
8 (Baldwin & Ford, 1988) - A 5 &k ¥ M 2 v B HF il ¢ » §
Ve HER s 82 kY EEFYEHELR FF 2 -

(Ames,1992) - ¥ A & 3‘%‘« PP HERATY O TEIEV PR fﬂ'ﬁ 23]
EY¥»%k3 ¥ % &%ﬂmga%K* R O F en— 3B A 2 M4 %] % (Noe
& Wilk, 1993; Facteau et al., 1995; Mathieu, Tannenbaum, & Salas,

1992; Quinones, 1995; Ryman & Biersner, 1975;) - # # 7 31 & p

S0 A AP RGAES P KRBT R LS B S
BEHIVRBFHBAEE Fign PEX @""‘fﬁ B Y s gk o

F P oo AT G BN PERR AT

Bz Ta (Hypothesis 7a):

AR S F VRS B BH VAL B L6 R F ¥
LY HPVREV S BAR  AHPANEL NF &



Bz 7b (Hypothesis 7b):

é,_*é)ll ﬁ v Jll_:'ﬁ Eﬂ 2yl ﬁg ERIE 2 ’bﬁé‘f’\:ﬁ‘“' “;ﬁ Eﬁ§ ﬂaj ‘:é: ;:s:—ﬁ ha: m;?g
?’*ﬁﬁﬁmwﬁﬁa,%ﬁ$’£%Wﬁ%éim§?%
éi‘ﬁ [E

Bz 7c (Hypothesis 7c¢):

A S S R € R R I EOE TR R Ea R
ForEy g oy R gV E BT AHPRTEL DB E

o

¥
=

4

- AT H%Em 7T 425 (Participants & Procedure)

ARG S p AR S F N R PR RS h R D
AFETHR TR EAS R - S EFHAFRL - S BE Y
M PRARDSFL > TRPMF ST R BN & ’f R %2

WORP RN EAFRGRIERY RHD P ERER PHNE SR
Fop 2 E BRSO A HELE TR E é}{’é’gﬁlf““rli%km
XA F MR PRE o T A _gg_,ﬁl%kﬁfl g8 AR
g s g o

e B R X310 B o FOFL ehk
ARl 5 32/ B LA v A B 20 25 40 L2 B Bty
300 28 B S 4c kAL o Fheehk B4 R £ 8 BFI 0 AL
KA T 32 P 48 [ P EFT chg e A kX 40 £ 3 50
L2 B3 360 L F R St PR 2 3004 L EEF R
FH2BB LE R R AN E e w360 FEAEEY Y
3B LR A AR E G oam e B LEFER Y9 Yk >
A g 250 & MR K E XA Beih 75% 0 > M 4 L F R ch T ioE &
29k G R AFLAFRTHRGE 2NN D 20% 5 SR 0k
DA B TI% 2 HE R HTEER Y 20 R

A AT R AR §
el

i
&~ \\\?{Ir

\\\?{Ir \\\X’

\\\?{Ir

o PR ENFREING A28 0 PRE R FARFER
EH B REHEE O RESAN S F Nk~ p AT E RPN

% o R ARETRES S E S VRO RS KT
e A R s FE)E o % R SR
EEFREE O SONF e g RBRBEE 2 W R

[l

&@fxﬁ;w
n\\-’%"

R
i
-
PF 20

»‘«“;E =it ‘?5 1‘&\1

8
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HE i o
~ Bl & *  (Measures)

THAFL LA RN E LR PR P AT
1.# #/ 4 #(Control variables).

RS TR S S N R Atk 3 SR 3
L0 H - IERE

2. 5 2 3z (Self-efficacy).

£ 8m 2B E® P %+ Lee& Bobko (1994)¢ Noe & Wilk (1993)
g L oo P RIERHHP PN R B E A
SR ARG O ERERF TS AR L Y - AR RS
FWEAEL-BFad hA”e APFFTEHEEFERp Nn K £
B 5 B o MWW nE L AR £ Y ks p Noeand Wilk (1993)
A oo M L RIE R FHA P RS PR e el -
Brfdst > TR A E - B oAt nAY S AFEp B R A
7»gﬁ%]ﬁ@}‘a%z‘é_%%ii”oﬂwﬁ%ﬁxﬁ’*?fbﬁ:m ' 4 0 HE
FERE AT RPLIAF 2R LGLIEN G EE R LA S
BRIt B ¥ Cronbach’sa § ¥ 5 B &2~ 558 F & 9 i
0.77 ~ 0.78 -

3./F % #& ¥ (Neuroticism).

£ 107> A B E P “ﬁ%:&

Costa and McCrae (1986) z. NEO-FFI
3 B Neuroticism 2 & % “ > 9}%’ Digman and Inouye (1986) %
Goldberg, L. R. (1992, 1999) ’% B Neuroticism € % = 3 > b %
Ty R R /«@%®1mrn HAE R e bldecd PR - 2]

= ol

IWE LA E R AL, (reverse scored)i “AUF R T4 2 R (reverse
scored%?'”ﬁ%ﬁ?t%%’*f}fu*f*fi%hi%’ﬁgﬁﬁj‘f%" R
2EFIRLGDIEN P EEARARR D RPN R DR %&

Cronbach’soa £ ¥ A &~ 252 K 4~ % 5 0.83-0.82-
4.5 # E & (Self-esteem).

+ 107 >~ Bl & 7 P % % Rosenberg (1962)¢ Heatherton & Polivy
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(1991)ch & £ o * 12 B £
poEoend) g, SN E
AT R S
& (5-1) 1 #
Cronbach’s a {JZ #

THA AR E AR o Bt R AR
FA LR TR A LR E A R
ERIE: A ;1 AR EPEAEFRIIET A
NF?'TEJ?fE_}iE'T"’Q LRI R G

s 5 R 4w 5 080079

5.8 ¢t #= % #(Locus of control).

£ 107 » %% Andrisani and Nestle (1976) s “h 3= & £ o * 12 g

B E P St oo et @R PR % AR LF
S U fr”£“$ﬂ£fﬂ7§‘?4b’%i’("ﬁsf?z’v’ﬂ%ég@%‘—bjf\l%;’&&é

fff«,”oma%ﬁxﬁw;m%zﬂ@%%’ A N S A
#%Fﬁ.e,(Sl)aé’:"ﬁ‘@r F & F2 }im Bood 3 RIE R G
ﬁ'xz%ﬂ;f@’ f: B2t A ¥F A e~ FHFR 5 Cronbach’s a

A w4 0.63 - O61°
6. % /& # > (Conscientiousness).

£ 107 > A plE 7% P 1L & %% Costaand McCrae (1986)
NEO-FFI 7 B conscientiousness z € # “t » # % < Goldberg, L. R.
(1992, 1999) % B conscientiousness & 4 AT 3 o p i R £ R
IAREFT 6 nFIEB R o blde AR I HT LS A
K22 SR G Y SR B0 ER(F ré'a*%»\)o B AR R
& - B R-H F 2L 0T B Likert-type # £ 4 ¥ ;vnﬁfél po1(%
FAFAFR)ISEAAAFFRL) AL A TFHEP LB T L
B 0 R B m#kc Cronbach’sa 28 A &2~ 88 R » 5 ;i
0.76 ~ 0.80

7.8 7 # 5 p & z(Learning oriented goal-setting).

£ 337 > A E®E P L 2£F VandeWalle et al.(2001)z & % ¢t >

PR LR RV EEY Ee B R L bl A PR R
AR B kAR F2 R

B
i

f} IR E Y R AT o S E AL R
¥ T B Likert-type £ # 2 ¥ Rl p 1(%
T2EF AR RA)IS(EAEF R R) %10 R % #k Cronbach’s a
GEE RSB L EE R AL 074 0.73

HE-WARL 524>

# @ E» p £ z(proving oriented goal-setting).
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i & %% VandeWalle et al.(2001) 2 & # ¢t >

| * L B L
R R SR %%‘rra PRk Toeblde “N g3 RTp
e AR A N 2 AN FF UGEP p L g 4 7o g,%ﬁ?ﬂ_gj;%-ﬁ_
A BH 2L 0T g Likert-type 8 2 8 % - # R p L(% 7

(2 722% F &) 87 5 B 28 Cronbach’s o & #
£ R4 B EE A u 5 083077

9.5 # # » p £ % (avoiding oriented goal-setting).
£ 3% > AP P A

B R R g3
;ﬁ)i rs m‘é%ﬁ;ﬁ” & 13 :
H

andeWalle et al.(2001) 2 & # ¢t >
=K T o blde R Y P A E
LRGERXFOF I S EHAMR
b2 7 gk Likert-type £ £ 5 ¥ 0 # P
i5(%«ﬁ«ﬂt% ) LR R G
Cronbach’s a i}%?ﬁ,ﬁ?"‘?}%ﬁ‘v\“ﬂ‘lﬁ 0.76 ~ 0.75 -

hpas)
M$ﬁ<

FHE AT

10. " % # # (Training motivation).

£ 67 > %% Noean dWI|k(1993)mg oo Rl Ry
"ﬁﬁ’!fﬁﬁﬁ s b R g @T‘_‘E/ ,:l ﬁp%ﬁg_d §33 » “%é,:l?qip%-p 2t ZEL;\,

i L EE”(F v L) R g%‘%y.i%)"ﬁ%ﬁzv‘ FY7 58 f
}}t-\ﬂ F¥EF - A RHE 52X e 0T g Likert-type # & B ¥
P AUFT2EF 2R IA)IS(EATEFTRIL) S REDG R G

Cronbach’soa £ ¥ ¥ A &2~ 55 K ~» % 5 087-~0.88-

-%-’)
b

11.7" % ~ J& (Reactions).
# 33 - %4 Mathieu et al. (1992)s0 & £ » * Rl £ = ' 43
F o et T RGRARAG Y D A FEEY PRBETRERLT o
FAE FHE - A RH 52 L T g Likert-type £ £ 5
#Fﬂﬁ L(FE722F 2R L) S(F 7220 FRL) AT R G
&Cronbachsa EEE A ~8 8 R ~% 5 073~0.80-

P \\\Xr ’5{.

12. 5 ¥ »c % (learning).

FE RN FRTEFTOEY Sl A EREFRBER D
BOY ORI E R TR0 A B0 3 100 A AR S B E R
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13.:2 # # 1 (Transfer motivation).

£ 37 > i & %4 Noeand Wilk (1993) & # » * 1/l £ % 3"
HyRaBH & > o “N g GFER B R GAY THE R I
IR R R R R ARTE R T AR W S8k
MRk REF - M RH 5Ly e T g Likert-type & 8 ¥ 0 7
P l(#FT22% 2 F L)I S(FT72FF L) MR OE R G
Cronbach’sa £ ¥ A &2~ 8 %8 R » % 5 0.83~0.80-

Fo o ARBAGC R pAE LT HRCEFE TR
=.037,p=.574) T f& L f % dc(ie, p Arci o~ FHET - p AL
TCFEBLCE M) 2B L R E D 4 M (r=.249 1 .486, p
<.01) -

$2 0BV P RARITET FARSAFEFHEEFSNLG AN (r
.250-.635,p<.01)°

5z o ’Sﬁ“?ﬁlvw B AE e (r=-.054, p=.407) - p 2 (r =

-.025,p=.703)- %A A FM > 2 H LA RIF P A (r
305, p<.01) p A E & (r=.450,p<.01)2 % g ¥ 4> (r = .208, p
< 01)7 3 ’b—,—i*pfzﬁ%‘*iffﬂfs? °

Frod @ PRRAF T EALLAHFAM L H(r=-.092,p
162) > HH e 46 A g lc(ie, f A~ FHAET T
PA)Z R E G BE J AP M (r=-.270 3 -.449, p < .01) -

‘.\‘.’;‘r

-

I ’f)"%ﬁﬁ%ﬁﬁbh’zyfé_&ﬁ;égiﬁ B B3 EEhE G M G(r=.171
341, p<0l)e pt et > B F 2 E Y He p RRTEED FEo
I azxavb 4 B ¥l g M A(r=.423,p<.01;r=.168,p
O0l) > AmedwEs TmE e (=-204p<.01)-

/\*m\‘—:*:w,:

B VRE RE B Y HME S EFL G M G(r=.478 p<.01) -
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VR E R LI FARRE CEYV E P RRTEED $
PREXTERAELF YL EFolL e B h(r=.163 1.351, p<.05
A p<.0l) RyRF @ HEe AF BEFLG 40 (r=-.038,
p=.565) -

Y- BB BWEFYERBIIRF BT EGEFOE R M G
525, p<.01;r=.416,p<.01; ) o - ¢ » BH P PEE T B4 £
%Iﬁ“fﬁ"f”%rﬁ'ﬁfﬂ:ib? F”%%?ravﬁfﬂ TERA LT LG Y
it om B A (r=.125 3% .348, p<.05 2 p<.01)> AR F Jprr g
v AT HEFL & ApM(r=-.068,p=.299) -

B YRR EY BB PR B BB R LR RT
PHRRARTEN] L AP, ST AFRE G HETH G-

S AEIARLIFARAL L REND

2427 AP AE L B 1IRAEREKLF TR ERE L2
PR Tl o R Bendp B B T Ao L e

- 0 AR B E LR ‘\ﬁ“Pf“'k"ﬁ‘ﬁi‘j%iﬁ%ﬁ%‘#ﬁi’agif’F(r:
-.060,p=.280)> 7 f& * g h(i.e, p Arxi ~FHBELp RAE L -
TP LB P )IT 2 WY E G B E S M (r=.178 3 .554, p
<.01) -

=

P2 OV ER P RRIETIFAARRATEFHEFOL G (r
=.170 - .530, p < .01) -

$2 o @Em e P R s AL R(r=-.002,p = 116) « p (=
-030,p=610)- ¥R AR FHHHM  HHHE - B RERE P N (r
=.242,p< 01)~95 E € (r=.486, p<.01)¥ % g ¥ 4> (r = .252, p
<.01)z F ¥ 2 5 K B B o

h—t

Frod@Re pHRRTE A AL EREF ML (r=-.040,p
=.495)  H pw 46 A o lc(ie, p A FHEEL S FEDL
BN gr) B E G BI¥ A AR M (r=-.216 1 -.330, p<.01)

>
»

7 ,f)"%ﬁﬁ%ﬁ\&ﬁzﬁ_&ﬁg%ﬁ% Te R4 EESL G M %(r=.119
467, < OLyc # ks PRE B ERTY e 0 R AEEN S
LR T %A L3 HFaor e M k(r=.341, p<.01;,r=.204,p
Ol)%wﬁ?fki@%auw #8 B (r = -.165, p < .01) -

/\Tm\-_,t
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¥ VRE RS EYHBE G EFn g M %(r=.370,p<.01) -

&”’Wﬁﬁﬁ%ﬁfiﬁA%%ﬁ EYEr P BERTEEP E @
PR LERA 2R FEF HF e M %(r=.123 1.295 p<.05
£ p<.0l) RYAF E @ p EEe AT WEL A 4 M (r=.057,
p=.323)

5 0 BB HPEEYHBEIRE BEE T EFSOI G M G(r
:.409,p<.01;r:.36213<.01;)o“57 TR AFRERY FPB
?%”w%f”U=0Wp=0%%%ﬂ,%%ﬁﬁﬁw1ﬁ4ﬁ
B F VR P ERIEREPE» PRERXRTLERA LT L3 ¥
aEF%U=2%5:%1p<OD’ﬁﬁMﬁF@?¢£HW%%@%$
¥ p o 4p M (r=-.068, p=.299) -

=

AT AL E ARV RE LTI A R e R
w I A REFHEED %%ﬁer=1%;;%7p<(n> § @
#W((r=.117,p< .05 ~ % P X 2(r=.204,p<.0D&IRE

TAPR o WP EFEeREIREERE M R(r=-357,p
S0 2F 3P > RERPEIRF BB BEBPAFRET
FHM %o

TN AP BERBEL B

2&%41?%¢42% %Xﬁ%’"

’ia’%iﬁa—t’i’g?ﬁ"bﬁﬁﬂ ﬁﬁﬂ#w&é"‘?ﬁa‘sﬂ*%‘;‘ﬁ%
;ﬁ;kj‘gﬁg_ﬁ‘;‘g.ra:z _%fy;%\r'g%;;yggﬂ IR
CH e X g A 2 FESL D RAFEY RO RHEL
Py HAhw o Lo Fpt s WA 1IBBR5EE T LS

BZ IR "BAEV e PHEXTEED $v P EX LA
7 i R I O R

KL FrHRid? - PFFIHFY SBR[ 6 B FPr B
KbarlBKO6CEDT T A HF RV Eo p FRXRTEEP $v P
RTHHFYEFRBEF IO T L a- BRAY BV E9 9 &
KEHFVEPRDORFERAEEP L P RX e HEV B P DP
T b FR 1R BRAY P LRI EREEIHEF - F 20 W
FEe PRERTHEV BB s BETEER L hR R o

s AR FEFRAKEAY BV RBHEIRF B BB P E T
e MR E AL REFOLG MG AXE 4 ER KA
CE VYRR EHIRFE B BBEE PR BE DTG P o F

S
iz}
=
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A

Lo ER Tas BR TCEF - BHR AN A BR TOEF I A
SICER RSN S N L L L

Btz b THEARPET  OHEY Ee P ER LG HF LA
Mo T RREHER Fe P RX T ERFAN A A
FPIREOHEP Er P RER T EHF MM 2L wEs P X
RHP AL L RFF AR R T RESL T |
M T M AR - RANBERKE FE ek 4,3
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F 41 PR EY T B SR I SR - AR E R IR

A Mean SD 1 2 3 4 5 6 7 8 9 10 11 12 13
LRl 1752 433

2.F pily 29.031  6.789  -.173(*)

3. E’I?S}R’Sfﬁ: 3.674 506 -.290(**) .252(**)

4[??1“55%%{4; 3056 653  -.214(**) 0137  .419(**)

5.g[f9g?;§[ 3.668 457 -0.032  -0.002  .338(**)  0.037

6.5 g1 ey 3.646 512 -0.02  .258(**)  .363(**) .279(**)  .366(**)

7.0 4% 3364 492  -169(*)  0.054  401(**)  .486(**) .27A(**)  .249(**)

8'%8"77'@?” 3319 670  -253(**)  0.115  .635(**) .250(**) .280(**) .279(**)  .331(**)

9.%FIEJ§J[F[J 3.200 .806 -0.1 0.055  .305(**)  -0.054  .450(**) .208(**) -0.025  .351(**)

10.{%;%_’@%[F[J 2816 708  .139(*)  -.170(*) -.285(**) -.320(**) -0.092  -270(**) -.449(**) -361(**)  0.071

1128 ﬁigw)f:%éjé 4112 505 -0.032 0.124  397(**) A71(**) .334(**) .341(**)  .279(**)  .423(**) .168(**) -.204(**)

127"~ 3871 .666 -0.023 0.125  .351(**) .209(**) .195(**)  .278(**)  .163(*)  .342(**)  .166(*)  -0.038  .478(**)

13 ﬁ%g@%« 3.752 658 0.006 -0.021  .335(**)  0.125(*) .222(**) .237(**)  .161(*)  .348(**)  .166(*)  -0.068  .525(**)  .416(**)
14.%’?»?7',';%}*’? 7260 11584 0005  -0.008  0.089 -0.017 0.095 0.035 0.033  -0.039 0.091  -0014 0041 -0.12 0.078

p‘ﬁﬁi} DS E VR EY Cronbach’s alpha. [?H[J;’Tfrf.}ﬁ% D 1=§) 2=%

p<.l:i*p<.05: **p<.0l
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F 4.2 REFCN SR BRSO Y Py T S5 R - A2 E L R MR R

A Mean SD 1 2 3 4 5 6 7 8 9 10 11 12 13
(RES] 1681 480 -

2.F pily 20267 4102 -.129(*)

3. E’I?S}k&ﬁ: 3.357 497 -192(**)  0.024

4[??1“55%%{4; 2904 615 -0.054 0114  .238(**)

5.p 12567 ;;’ [ 3541 496 0003  -139(*) .352(**)  -0.060

6.5 g1 ey 3.301 579 -180(**) .206(**)  .5BA(**)  .178(**)  .399(**)
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LR 103 120 .091
2.5 it .007 .032 -.105
3.F 1T P 297** .305** 290 *
4% s -.047 .084 -.010
5.1 125 6T E 132 .020 076
6.5k [ B .200* 127 145
70 .063 -.013 -.040
R? 242+ A75%* 138+ *
W
8.%??%1[ﬁ I .335%* 248** .238*
0.y -.070 010 024
10,288 -011 165 149
304 219%* 179**
AR .062** .044* .041*
RS
115 s A481** A76%*
R? .380** .336%*
AR 161** A57**

Notes. Standardized beta weights are shown. The beta weights are drawn from the last step of each set of
hierarchical regressions. * p < .05; ** p <.01.
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Notes. Standardized beta weights are shown. The beta weights are drawn from the last step of each set of
hierarchical regressions. * p < .05; ** p <.01.
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